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What’s different about a Sheridan 
education? A lot. Our approach is  
based on the idea of purposeful  
creativity. In an economy based on 
innovation and change, leading CEOs 
agree that creativity is the top skill 
a person can bring to the workplace 
— so we embed it into everything 
we do, from what we teach, to 
where we teach, to how we teach. 

The result? Students who are creative 
problem-solvers, critical thinkers, 
collaborators. They learn the theory,  
the technical skills, and the other  
skills required to thrive in a 21st  
century workplace.

The employers who hire our students  
tell us that they enter their work terms 
ready to hit the ground running —  
and that they make an observable 
positive impact from the get-go.

If you’re ready to see how a Sheridan  
co-op student can contribute to your 
team, read on or reach out. We’re here  
to help every step of the way, from 
job posting, to interviewing, to hiring,  
and beyond.

We can’t wait for you to see what  
our students are capable of.

At Sheridan, our students 
develop the skills that matter 
most in the workplace — and 
enter their work terms ready 
to contribute from day one.

READY TO WORK
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SHERIDAN CO-OP: WHY?

Why hire a co-op student?
Co-op students have a long history of providing value  
to Canadian employers. There are lots of great reasons  
to bring a student on board. 

“The Information Systems  
and Solutions department  
at the Town of Oakville has 
partnered with the co-op 
program at Sheridan College  
for over 10 years. We value  
our co-op students and  
view the experience as  
not only giving them an 
opportunity, but helping  
us run our business more 
efficiently and effectively.”

Todd Sweet 
Manager – Client Services, 
Town of Oakville

There’s an Ontario Tax Credit 
available for employers of co-op/
internship students. The credit  
can total as much as $3,000 per 

student per paid work term.

Students bring fresh, innovative 
ideas to your company. By hiring  

a student every 4 months, you can 
take advantage of a continuous 

supply of new and creative 
approaches to your business.

It’s a cost-effective solution  
for short-term hiring needs: 
employers get quality skills  

at affordable prices.

It’s a way to attract dedicated 
long-term employees. 

It’s an excellent way to evaluate 
potential employees.

Creative and innovative students 
are available year round for  

work terms of 4, 8 or 12 months 
depending on their program.
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Sheridan students are job-ready from the get-go, 
maximizing the value of hiring co-op.

A Sheridan education is uniquely  
focused on the skills required in the 
21st century workplace, so our students 
report for duty with the latest technical 
skills, and the other skills employers tell 
us they’re looking for. 

Our students are our best reason to work 
with Sheridan co-op — and our staff are 
a close second. We’ve been told that we 

“The way the Sheridan 
team knows the students 
and their skill set and are 
able to help us make the 
right match with the right 
 job is one of a kind. They 
are always so helpful in 
finding fantastic students 
for Co-op roles and always 
help us hire the best and 
brightest from Sheridan.”

have the best service in 
cooperative education, and we  
work hard every day to prove it. 
Throughout the hiring process and 
beyond, our staff is here to make  
sure you find the perfect student  
for your team. 

Alyssa Citrigno 
Campus Recruitment Specialist, 
RBC Financial Group

Why hire a Sheridan 
co-op student?
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Post a job 

Provide a job description to  
the Co-op Office that includes  
the following: 

• Background information  
for your organization.

• Job responsibilities/duties.

• Required qualifications.

• Hours of work  
(e.g. 9 a.m.–5 p.m.).

• Hourly wage or wage range.

• Duration of work term  
(e.g. 4, 8 or 12 months).

Review résumés

We collect and email the 
résumés to you in one 
convenient package.

• Efficiency: The Co-op Office 
acts as a single point of contact. 
No need for individual student 
followup.

• Detail: Cover letters and 
transcripts can be included 
(on request).

• Simplicity: Everything in 
one place. Easy to share with 
others in the organization. 
List of applicants and interview 
request form included.

Interview

Select the candidates you 
want to interview. Our team  
can help coordinate interviews.

• Please provide dates and times 
for interview time slots along 
with names of students to be 
interviewed. The Co-op Office 
will do the followup.

• Interviews can occur at your 
business location or on one of 
our campuses.

• The Co-op Office will send you 
the final interview schedule.

Job offer

Select the candidate who best 
fits your needs. We can present 
the job offer on your behalf.

Please include:

• Proposed co-op start/end 
dates.

• Hours of work 
(e.g. 9 a.m.–5 p.m.) and total 
number of hours per week.

• Hourly wage.

• Supervisor’s name and 
contact information.

HOW, WHEN AND HOW MUCH

There are four easy steps  
to get a co-op student at your  
organization. Co-op services  
are offered at no charge to  
the employer.

COOPERATIVE EDUCATION  
TAX CREDIT (CETC)

The CETC will reimburse employers  
a maximum tax credit of $3,000 for  
each qualifying co-op work term. 

Learn more about CETC at:
fin.gov.on.ca/en/credit/cetc

SALARIES

The Co-op Office can help you get an idea  
of what students from your industry have 
been paid on past work terms, and guide  
you on setting competitive co-op wages. 

All information provided is current as of publication and is subject to change; Sheridan Marketing and Brand Strategy, November 2016. ID# 5532

CO-OP TIME FRAMES

Students are available for full-time hours. 
Work terms traditionally begin in January, 
May or September. Flexible work term 
scheduling is possible. Postings are accepted 
on a continuous basis as early as 4 months 

1 2 3 4

Diploma and Post-Graduate Certificate  
students must work a minimum of 360 hours  
per work term and Degree students must  
work a minimum of 420 hours.

prior to the start of the work term. 
(To ensure you’re accessing the optimal 
talent pool, submit your posting in 
September for a January-start work term.)

http://www.fin.gov.on.ca/en/credit/cetc/


coop.sheridancollege.ca

Sheridan Cooperative Education 
905-845-9430, x2649 
coopenq@sheridancollege.ca

Davis Campus 
7899 McLaughlin Road 
Brampton, Ontario L6Y 5H9

Hazel McCallion Campus 
4180 Duke of York Blvd. 
Mississauga, Ontario L5B 0G5

Trafalgar Road Campus 
1430 Trafalgar Road 
Oakville, Ontario L6H 2L1

Ready?
Let’s get started.
We’ve been told we provide some of the 
best service in cooperative education. 
Whether you’re ready to post a job 
or you have more questions, our team 
is here to help. 

https://www.sheridancollege.ca/life-at-sheridan/student-services/co-op.aspx



